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Committee Members

� Industry chair: Steve Bryant

� Education chair: Al Javoroski

� Executive team sponsor: Joan Sabourin

� Members: Bruce Farris, George Banziger
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Committee Members

� Discussion participants:

� Andrew Sunds – Olive-Harvey College

� Job Ngwe - Olive-Harvey College

� Bill Thon – Ivy Tech Community College

� Valerie Roberson - Olive-Harvey College

� Maria Dalhoumi – City of East Chicago

� Catherine Delgado – City of East Chicago

� John Oldani – Dow Chemical

� Brit Young – Dow Chemical

� Chuck Baukal – John Zink

� Steve Lagger – CITGO Petroleum Corp, Lemont Refinery
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2006-07 Accomplishments

� Developed PTEC Core Abilities and 
Competencies
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2007-08 Goals and Resources

� Goals:

�Help PTEC educators remain current

�Help new faculty with industry 
experience learn to teach

�Help create a pool of PTEC 
instructors

�Create list of teaching resources

�Revisit competencies using 
clarification process


